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Ethics is a field of philosophy that focuses on establishing moral principles applied in different aspects of life to distinguish between what is right or wrong (Patrão Neves, 2016). The main concepts used to reflect on the ethical practices are such as virtues and values, duties and rights, and norms and principles. The workplace is where someone is employed, and the environment varies, such as home, offices, factories, and manufacturing facilities. Ethical practices are crucial for the growth of a business and should be implemented in the workplace. 
[bookmark: _GoBack]Regarding their respective definitions, ethics in the workplace is where organizations set to implement ethical practices within the workplace. Ethics is crucial for organizations as it helps in promoting growth through teamwork efforts and establishing trust and confidence within colleagues and clients (Patrão Neves, 2016). For a conducive environment within the workplace, all employees must practice ethical behaviors as part of their every-day activity. Not only will relationships among employees be better, but loyal clients and customers are retained, who contribute to the growth of the organization. 
For businesses to flourish in these modern times, an organization needs to create an organizational culture that is favorable and conducive for all. One way to influence the culture is through managers whose roles should include fostering and maintaining good people relations (Taneva-Veshoska & Ljubomir, 2012). Managers play a vital role in the extent to which people in the workplace are motivated to grow the business and achieve organizational goals. With globalization and the ever-competitive global market, maintaining performance at a high level in the workplace is essential. Through managers, decisions such as how to communicate, promote respect, professional interactions, are established. 
Unless interventions such as implementing ethical behaviors bring some form of change, such efforts are unnecessary (Smith, 2002). It is, therefore, essential for managers to make critical choices while establishing ethics to realize benefits. Humans are greatly influenced by the conduciveness the workplace creates. Therefore, when managers care more for their employees, they tend to realize benefits for their costs. Accommodating the interests of other employees encourages them to practice ethics good for the business. 
Also, the costs of unethical behaviors should be maximized in such a way that the severity of punishment and the chances of getting caught are high. Disciplines such as fines, imprisonment, and reprimands contribute to the expected costs of unethical practices (Smith, 2002). When the rewarding system is, however, extreme employees can lack motivation. For instance, when the punishment is server while upholding ethics is hard as it is not inclusive, the organization realizes high costs with little benefits.
In conclusion, ethics in business is not just for profit maximization but also for establishing a firm organizational culture to withstand any problem they face. Ethics contributes directly to self-interest and motivation in the workplace, and it essential that employees are protected ethically. Practices such as promoting communication, systems of accountability and responsibility, and respect, contribute significantly to upholding ethics in the workplace. 






	References
Patrão Neves, Maria. (2016). Ethics, as a philosophical discipline.
Taneva-Veshoska, Angelina & Drakulevski, Ljubomir. (2012). Ethical behavior in the workplace in Republic of Macedonia
Smith, R. (2002). World Business Academy Rekindling the Human Spirit in Business Volume 16, Issue 1 PERSPECTIVES. Worldbusiness.org. Retrieved from https://worldbusiness.org/wp-content/uploads/2013/05/pr013002.pdf.
